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FACT SHEET:
Paid Family & Medical Leave in Mississippi

No one should have to sacrifice their financial security in order to care for themselves or a loved one. Paid
family & medical leave would ensure that Mississippi families can take the time they need to care for
themselves and their loved ones without sacrificing their income or savings.

Mississippi families need stronger support for medical and caregiving needs.

The United States and Mississippi currently have no law providing all workers with paid leave to care for
a new child or a seriously ill family member, or to recover from their own serious illness.

Nearly 76% of workers in Mississippi do not receive paid family leave through their employers.*
Low- wage workers and people of color, who are more likely to depend on every paycheck, are even less
likely to have access to paid family leave.?

Paid medical leave protects workers with serious medical needs when limited paid sick days are not

enough. 3 in 10 workers in the South do not have a single paid sick day,? but for those who do, the
national average is just 8 sick days per year,*far too little for a severe condition like cancer.

The federal Family and Medical Leave Act (FMLA) only provides unpaid leave—which many
families cannot afford—and over 60% of Mississippi workers are not covered by this law.®

A paid family and medical leave insurance program would protect hardworking families
without burdening employers.

An employee-funded family and medical leave insurance program would ensure that all Mississippi
workers can take time to care for themselves or a loved one without sacrificing their income or savings.
By contributing very little each week (typically less than the cost of a cup of coffee), employees

would pay into a fund to be used to care for a new child, or in case of a family or medical
emergency.

Paid family & medical leave is good for business, especially in today’s competitive labor
market.

Paid family and medical leave helps increase employee retention, lower turnover, boost productivity,
and improve morale.
o 91% of employers surveyed in one state reported that paid family leave had either a positive or
neutral effect on profitability.6 A large majority of employers also reported positive or neutral
effects on productivity (88.5%) and employee morale (98.6%).’
An employee-funded paid family and medical leave program would help level the playing field for
small businesses by allowing them to provide a benefit that often only larger companies can offer.?
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Paid family & medical leave is good for the economy.

e By keeping workers with serious medical or caregiving needs attached to the workforce, paid family
and medical leave decreases reliance on public assistance and other government benefits, which creates
taxpayer savings.

©  According to one study, parents who return after a paid leave are significantly less likely to
receive public assistance in the year after the birth of their child than parents who take no leave.®

e By providing a private sector workplace benefit that other Southern states do not yet offer, Mississippi
can compete with the robust economic development efforts of Florida, Georgia, North Carolina,
Tennessee, and Texas, which are consistently ranked as the top states for business'® and best state
economies. !

Paid family & medical leave is good for public health.

Paid leave can help fight the opioid epidemic by protecting workers’ jobs and income while they seek
residential treatment, which can be highly effective in treating addiction.*?

Family caregivers in Mississippi provide an estimated $5.6 billion of caregiving contributions. This
assistance helps ill and aging individuals recover more quickly and spend less time in hospitals,
reducing costs and relieving overcrowded health care facilities. Three-fifths of family caregivers are
employed in the workforce. 3

® Paid leave encourages breastfeeding, which has lasting health benefits for babies and mothers. The
median duration of breastfeeding doubled for new mothers who took paid family leave in one state.'*

88% of Mississippi voters support creating an insurance plan to provide paid family &
medical leave for employees to care for a sick family member, bond with a new baby, or
recover from a major illness or injury.t®
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